
October Monthly Report and Observations 
 
Making salaries public: More employers are sharing how much jobs pay. 
Will it close the wage gap? 
With new laws from Colorado to Rhode Island, employers are under growing pressure to publicly share how 
much a job pays. 
Last week, California became the largest state to join the push for salary transparency when Gov. Gavin 
Newsom signed the measure, which takes effect next year. Though it was not the first to require employers 
to post pay ranges for open positions, California is home to some of the world’s most valuable companies 
and some 19 million workers and, as such, holds considerable sway over workplace policies, observers say. 
They expect more employers to begin voluntarily disclosing salary information in a tight labor market. 
Employers are making salaries public. Will it help close the pay gap? (usatoday.com) 
 

Businesses added 208,000 jobs in September, better than expected, ADP 
reports 
Businesses added 208,000 for the month, better than the 200,000 Dow Jones estimate and ahead of the 
upwardly revised 185,000 in August. 
ADP jobs report September 2022: (cnbc.com)  
 

Disgruntled Employee Backed for Quitting 
In January, authors at MIT Sloan Management Review reported that toxic culture—marked by a "failure to 
promote diversity, equity, and inclusion; workers feeling disrespected; and unethical behavior," is 10 times 
more important in predicting turnover than compensation. 
Earlier this year, a survey published by consultancy firm PricewaterhouseCoopers revealed that 20 percent of 
workers in the United States plan to quit their jobs at some point in 2022. 
While traditional factors like salary and benefits have played a part in workers' decision to quit, toxic 
corporate culture and everything that comes with it is largely culpable for the mass exodus. 
Disgruntled Employee Backed for Quitting and Taking Whole Team With Them (newsweek.com) 
 

October Labor Force/Unemployment Statistics 
Region Unemployment 

Rate 
Labor Force Employment Unemployment Labor Force 

Participation Rate 

Oklahoma 3.4% 1,880,651 1,817,105 63,546 60.6% 

United States 3.7% 164,667,000 158,608,000 6,059,000 62.2% 
Source: US Bureau of Labor Statistics 

 

OKLAHOMA TO USE $125M TO BUILD NEW BEHAVIORAL HEALTH HOSPITALS 
Thursday, October 6th 2022, By: Ashlyn Brothers 

Oklahoma is going to use $125 million to build two new state behavioral health hospitals from the American 
Rescue Plan Act. 
Experts said the key word here is "access," and said as the construction starts near OSU Medical Center 
059next June, they hope barriers to treatment are broken down. 
Oklahoma lawmakers said it's their largest ever single investment in behavioral health services; something 
experts said is imperative after the pandemic. 
Oklahoma To Use $125M To Build New Behavioral Health Hospitals (newson6.com)  
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Some employment is up, some employment is down 
The US economy added 263,000 jobs in September, higher than analyst estimates of 250,000. The 
unemployment rate came in at 3.5%, down from 3.7% in August. 
Leading the gain in jobs was the leisure and hospitality industry, which added 83,000 jobs in 
September — and employment in food services and drinking places made up 60,000 of those jobs 
alone. Manufacturing and construction also came in hot, adding 22,000 and 19,000 jobs, respectively.  
The largest non-governmental losses in jobs came from the financial industry, which shed 8,000 
between August and September. Large banks hire in cycles, extending offers to recent graduates in 
the early fall months. That makes this September’s drop particularly significant.  
Business support services — such as telemarketing, accounting and administrative and clerical jobs — 
are also losing jobs. The sector lost 12,000 in September. Meanwhile, legal services lost 5,000 jobs, 
and advertising services also dropped 5,000 jobs. 
 

 
Source: US Bureau of Labor Statistics 

 

Tight labor market squeezing employers across state, nation 
By: Chip Minty The Journal Record September 30, 2022  

Amid a persistently tight labor market, desperate employers from across the country are beginning to use 
remote workplace technology to poach workers from the Sooner State. 
And that’s making it even harder for Oklahoma companies to compete for the people they need to stay in 
business, said Jesseca McCalla, vice president for permanent placement services at Robert Half’s Oklahoma 
City office. 
Employers from higher-paying job markets such as Dallas and Denver are coming into the Oklahoma City and 
Tulsa markets to pluck workers, offering wage scales far higher than local rates, McCalla said. 
For example, an accountant with three to five years of experience makes an average salary of $76,713 in 
Oklahoma City, according to Robert Half. In Dallas, that same accountant could make $90,440. They could 
make $94,478 in Denver and more than $111,000 in New York City. 

Tight labor market squeezing employers across state, nation | The Journal Record 
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Made in America is back, leaving US factories scrambling to find workers 
 By Chris Isidore and Christine Romans, CNN, Mon October 10, 2022 

New York CNN Business — US factories are humming, and manufacturers are scrambling to find workers 
as the pace of hiring hits levels not seen in decades.  
Friday’s September jobs report showed US manufacturers added another 22,000 workers in 
September, increasing employment in the sector by nearly 500,000 over the course of the last 12 
months. 
The nearly 13 million workers employed in US factories make up  the industry’s largest workforce since 
the Great Recession caused employment in the sector to plunge more than a dozen years ago. Since 
April, manufacturing employment has been growing at about a 4% annual rate, the fastest sustained 
pace of growth since 1984, when the sector had more than twice as large a share of US jobs.  
And employers say they now are scrambling to fill even more jobs. The sector has had  about 
800,000 openings for most of the last year, despite the hiring binge, according to the Labor 
Department’s report. 
With supply chains causing problems throughout the global economy, many US companies that 
depended on overseas suppliers have been shifting their focus to sources of parts and goods much 
closer to home. 
“It was taking months for parts to not only get manufactured but come across and they decided they 
were willing to pay US manufacturing pricing to get that much faster,” said Hayden Jennison of 
Jennison Corporation, a Carnegie, Pennsylvania, company that makes everything from fire fighting 
equipment to construction machinery. He said there’s enough demand for his goods to staff an entire 
additional shift at the factory. But even though he’s paying $20 to $30 an hour he can’t find the 
workers he needs. 

Made in America is back, leaving US factories scrambling to find workers | CNN Business  
 

Funding addresses broadband, truck driver training 
By: Journal Record Staff October 11, 2022 0 

The Oklahoma Legislature recently appropriated $5 million to Oklahoma CareerTech to create a program to 
train people to beef up the state’s broadband infrastructure. 
The investment was part of an overall $11.2 million appropriation of American Rescue Plan Act funds to 
establish and expand CareerTech workforce development programs. 
CareerTech Interim Director Lee Denney said about 15 tech centers have expressed interest in becoming 
broadband training sites.  
CareerTech also received $6.2 million to expand truck driver training. The money will be used to build 
classrooms, expand driving ranges and buy trucks and simulators for regional programs to supplement a 
statewide program, Denney said. 

Funding addresses broadband, truck driver training | The Journal Record  
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OKLAHOMA CITY’S BIOMANUFACTURING WORKFORCE TRAINING CENTER 
BRINGS A WORLD OF OPPORTUNITY 
B Y  E R I C K  P E R R Y  /  D E V E L O P M E N T  /  O C T O B E R  2 0 ,  2 0 2 2  

The Oklahoma City Innovation District will soon welcome a “once-in-a-generation” biomanufacturing 
workforce training center (BWTC) program to benefit all Oklahomans. One of the only programs of its kind 
within the United States, the BWTC program presents inclusive, non-degreed careers within the city’s 
emerging bioscience industry.   
The Oklahoma Biotech Innovation Cluster (OBIC), spearheaded by the Greater Oklahoma City Chamber, will 
directly benefit from the BWTC program’s output of skilled technicians that are able to step directly into the 
roles needed at local research labs and generate data more quickly.  
OKC VeloCity|Oklahoma City’s biomanufacturing workforce training center brings a world of opportunity   
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