
August Monthly Report and Observations 

Amazon and Google Announce Hiring Slowdown 
Amazon said in April that it was overstaffed after ramping up during the pandemic and needed to cut 
back. “As the variant subsided in the second half of the quarter and employees returned from leave, we 
quickly transitioned from being understaffed to being overstaffed, resulting in lower productivity,” Chief 
Financial Officer Brian Olsavsky said at the time. Amazon has been subleasing some warehouse space 
and paused development of facilities meant for office workers, saying it needed more time to figure out 
how much space employees will require for hybrid work. The company now has 1.52 million full- and 
part-time workers and is still the largest employer in the tech world, despite the reduction in headcount. 
 
Alphabet Inc., Google’s parent company, has been decelerating its recruiting efforts. Chief Executive 
Officer Sundar Pichai told employees this month that—although the business added 10,000 Googlers in 
the second quarter—it will be slowing the pace of hiring for the rest of the year and prioritizing 
engineering and technical talent. “Like all companies, we’re not immune to economic headwinds,” he 
said. The hiring pause is part of that slowdown, Google said, “to enable teams to prioritize their roles 
and hiring plans for the rest of the year.” It had nearly 164,000 employees at the end of March. 
 

Millions of Americans have long COVID. Many of them are no longer 
working 
As the number of people with post-COVID symptoms soars, researchers and the government are trying 
to get a handle on how big an impact long COVID is having on the U.S. workforce. It's a pressing 
question, given the fragile state of the economy. For more than a year, employers have faced staffing 
problems, with jobs going unfilled month after month. 
Now, millions of people may be sidelined from their jobs due to long COVID. Katie Bach, a senior fellow 
with the Brookings Institution, drew on survey data from the Census Bureau, the Federal Reserve Bank 
of Minneapolis and the Lancet to come up with what she says is a conservative estimate: 4 million full-

time equivalent workers out of work because of long COVID. 
Long COVID is sidelining millions of workers from their jobs : NPR 

 

Long Covid is keeping as many as 4 million Americans out of work 
New York (CNN Business)The pandemic continues to cast a shadow over the workforce. Long Covid, a 
combination of symptoms that emerge months or even years after recovering from the virus, is keeping 
up to 4 million Americans from working, according to a new study. 
The Brookings Institution report, released Wednesday, finds that about 16 million working-age 
Americans (between the ages of 18 and 65) have long Covid today. 
People suffering from long Covid face a range of symptoms that can make it challenging to work, 
including brain fog, anxiety, depression, fatigue and breathing problems. 
Brookings estimates that 2 to 4 million people are out of work due to long Covid. The midpoint of that 
range -- 3 million full-time equivalent workers -- represents a sizable 1.8% of the entire US civilian labor 
force, the report said. 

Long Covid is keeping as many as 4 million Americans out of work - CNN 

 
 

https://www.npr.org/2022/07/31/1114375163/long-covid-longhaulers-disability-labor-ada
https://www.brookings.edu/research/new-data-shows-long-covid-is-keeping-as-many-as-4-million-people-out-of-work/
https://www.cnn.com/2022/08/18/health/long-covid-at-two-years-wellness/index.html
https://www.cnn.com/2022/08/05/health/long-covid-adult-child-symptoms-wellness/index.html
https://www.cnn.com/2022/08/25/economy/long-covid-work/index.html


August Labor Force/Unemployment Statistics 
Region Unemployment 

Rate 
Labor Force Employment Unemployment Labor Force 

Participation Rate 

Oklahoma 3.1% 1,882,139 1,824,705 57,434 60.7% 

United States 3.7% 164,746,000 158,732,000 6,014,000 62.4% 
Source: US Bureau of Labor Statistics 

 

OKC shows strength in tech sector job creation 
By: Journal Record Staff August 8, 2022 

Oklahoma City posted 1,764 new tech jobs in July, showing strength as an “under the radar” market in 
an industry still flexing muscle nationwide, according to a new report on tech sector job creation. 

OKC shows strength in tech sector job creation | The Journal Record 
 

Prices in the region were down 0.2% for the month and up 8.9% for the 
past year. 
Source: US Bureau of Labor Statistics 

 

Clean Energy Jobs Growth from New Legislation 
New jobs for Oklahoma will primarily be in wind and solar.  
'Clean energy' jobs are on the rise. Enter your zip code to gauge growth nearby. MarketWatch   

Historic climate bill faces state schism on clean energy - POLITICO  

Analysis: U.S. renewables investors see Senate bill sparking gold rush | Reuters  

 

12 Month Change in Total Employment 

All Industries March 2021-March 2022 (Blue positive, Orange negative) 

 
Source: US Bureau of Labor Statistics 
 

https://journalrecord.com/author/journalrecordstaff/
https://journalrecord.com/2022/08/08/okc-shows-strength-in-tech-sector-job-creation/
https://www.marketwatch.com/story/clean-energy-hiring-expands-in-red-and-blue-states-enter-your-zip-code-to-see-if-jobs-are-near-you-11659911140
https://www.politico.com/news/2022/08/08/red-state-blue-state-climate-bill-clean-energy-divide-00050142
https://www.reuters.com/business/sustainable-business/us-renewables-investors-see-senate-bill-sparking-gold-rush-2022-08-10/


Announcing the 2022 Best Places to Work in Oklahoma   
Announcing the 2022 Best Places to Work in Oklahoma | The Journal Record 
OKLAHOMA CITY – The Journal Record is recognizing 44 companies as the 2022 Best Places to Work in 
Oklahoma.  
The Journal Record and the Best Companies Group have teamed up for the sixth year to honor 
Oklahoma businesses and organizations excelling in creating quality workplaces. Companies are selected 
based on employee interviews plus workplace policies, practices and demographics.  
Final ranked positions will be announced during a Nov. 17 celebration event held at the National Cowboy 
& Western Heritage Museum.  
The 2022 Best Companies to Work for in Oklahoma are listed alphabetically by size category:  
 

Small/medium category 
(25-249 U.S. employees)  
• Ashton Gray LLC  
• Bank of Cherokee County  
• Chloeta  
• ConsumerAffairs  
• Community Health Connection  
• Cory’s Audio Visual  
• Delta Dental of Oklahoma  
• Harrison Energy Partners  
• Indian Health Care Resource Center of Tulsa  
• Luxa Enterprises  
• Martindale Consultants Inc.  
• Mid-Continent Group  
• NBC Oklahoma  
• Northwest Technology Center  
• Public Strategies  
• SafetySkills  
• Schraad Sales & Marketing  
• Solar Power of Oklahoma  
• Southern Plains Tribal Health Board  
• Sunbeam Family Services 
• Swadley’s BBQ  
• The Persimmon Group LLC  
• TVC Pro-Driver  
• Weokie Federal Credit Union  

 
 
 
 

Large category 
(250 or more U.S. employees)  
• 180 Medical  
• APMEX Inc. (American Precious Metals Exchange)  
• Arvest Bank  
• Burns & McDonnell  
• CompSource Mutual  
• CoreLogic  
• CSI  
• Eide Bailly LLP  
• First Fidelity Bank  
• Gallagher  
• Gateway First Bank  
• Insurica 
• JE Dunn Construction  
• Oklahoma City Indian Clinic   
• Olsson  
• Rausch Coleman Homes  
• Summit Utilities Inc.  
• TBS Factoring Service LLC  
• Wallace Design Collective  
• Weaver 

 

Henrietta B. Foster Center in OKC (MAPS 4) 
For the Henrietta B. Foster Center, the City of Oklahoma City selected Metro Technology Centers 
partnered with a consortium of local organizations as the operating partner. The approximately $15 
million MAPS 4 project will renovate the existing building on North Lincoln Boulevard and NE 4th Street 
into a center focused on the development of new and existing small business and entrepreneurship 
opportunities for surrounding residents. 
“We’re delighted to collaborate with Progress OKC, NE OKC Renaissance, SBDC Oklahoma and several 
local businesses and organizations to provide quality and necessary resources at the Henrietta B. Foster 
Center,” said Jeremy Cowley, Senior Director, Student Affairs and Workforce Development at Metro 
Technology Centers. “By providing workshops, technical assistance and connections to funding, our goal 
is to build a more connected, innovative and inclusive small business community in Oklahoma City.”  
 

https://journalrecord.com/2022/08/05/announcing-the-2022-best-places-to-work-in-oklahoma/
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDQsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMjA4MTcuNjIzODIzNzEiLCJ1cmwiOiJodHRwczovL3d3dy5tZXRyb3RlY2guZWR1Lz91dG1fbWVkaXVtPWVtYWlsJnV0bV9zb3VyY2U9Z292ZGVsaXZlcnkifQ.MDHI0GrE7YF8M37pNhBpjF3LN0Rg20vY5G8-PcQwn9M/s/1521881159/br/142694520795-l


Large Number of Available Teaching Positions Due to an Increase in 
Teacher Resignations 
OKLAHOMA CITY (KOKH) — As schools open their doors to kids, there is a mass exodus of teachers 
fleeing Oklahoma classrooms for good. FOX 25 put a call out to educators leaving the profession to learn 
what is driving them to the breaking point. 

'A lot of teachers are just feeling beat down': Polarizing politics driving educators away | KOKH 

(okcfox.com) 
A record 70 percent of teacher members surveyed by the Texas State Teachers Association (TSTA) said 
they were seriously considering leaving the profession as they ended a difficult school year last spring. 
The number was the highest ever recorded in the teacher moonlighting and morale survey, which has 
been tracking Texas teachers’ concerns for more than 40 years. It was a significant jump from the 53 
percent who expressed similar feelings the last time the survey was conducted in 2018. 
Texas teachers thinking about quitting, survey says | khou.com 
 

 
Source: US Bureau of Labor Statistics 

 

Apprenticeship program giving local manufacturer a new 
worker, Lawton woman a new career 
By Kim McConnell kim.mcconnell@swoknews.com 
 Aug 11, 2022 

Apprenticeship program giving local manufacturer a new worker, Lawton woman a new career | News | 
swoknews.com 
 

Work From Anywhere Jobs 
Work-from-anywhere jobs make it possible to take your career wherever you want to go. Having the 
ability to truly work from anywhere in the world offers the ultimate location flexibility and 
independence. 
If you want to take your job on the go or work where you’re happiest, here’s everything you need to 
know about work-from-anywhere, remote jobs—including where to find them! 

Top 30 Companies That Hire for Work-From-Anywhere Jobs | FlexJobs 
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https://okcfox.com/news/local/oklahoma-teacher-shortage-role-of-politics-hilary-cowen-angie-wren-rick-cobb-ryan-cole-mid-del-duncan-wendy-suares-crisis-in-the-classroom-purcell-angie-wren
https://okcfox.com/news/local/oklahoma-teacher-shortage-role-of-politics-hilary-cowen-angie-wren-rick-cobb-ryan-cole-mid-del-duncan-wendy-suares-crisis-in-the-classroom-purcell-angie-wren
https://www.khou.com/article/news/education/texas-teachers-thinking-about-quitting-tsta-survey/285-49628033-120f-4b72-917a-313222eca09d
https://www.swoknews.com/news/apprenticeship-program-giving-local-manufacturer-a-new-worker-lawton-woman-a-new-career/article_0d1eb2bf-74e0-599d-bcd4-f3a065daba1c.html
https://www.swoknews.com/news/apprenticeship-program-giving-local-manufacturer-a-new-worker-lawton-woman-a-new-career/article_0d1eb2bf-74e0-599d-bcd4-f3a065daba1c.html
https://www.flexjobs.com/blog/post/top-companies-work-from-anywhere-remote-jobs/


Kratos Receives Drone Contracts 
Kratos received two drone contracts. Part of Kratos’ drone production is in Oklahoma City. The press 
releases do not state which plants they will be built in, but the $14 Million press release specifically 
mentions a drone built in Oklahoma City. 
Kratos Receives $14 Million Tactical Jet Drone System Contract Award 
August 9, 2022 
Kratos Receives $14 Million Tactical Jet Drone System Contract Award | Kratos Defense & Security 
Solutions, Inc 
Kratos Receives $20 Million Unmanned Aerial Drone System Production Contract 
August 8, 2022 
Kratos Receives $20 Million Unmanned Aerial Drone System Production Contract | Kratos Defense & 
Security Solutions, Inc 
 

Top Specialized Skills 

 
Source: Source: Lightcast – economicmodeling.com-2022.1 

 

Cherokee Nation boosts minimum wage, family leave benefits 
By: Janice Francis-Smith The Journal Record August 29, 2022 

The Cherokee Nation – one of the largest employers in northeast Oklahoma – is implementing increased 
paid family leave and a minimum wage nearly double the state level to attract and retain employees. 
According to the Cherokee Nation’s 2021 financial report, the tribe’s diverse business interests employ 
more than 11,400 people and provide a $2.17 billion impact on the state’s annual economy. 
Cherokee Nation boosts minimum wage, family leave benefits | The Journal Record 
 

https://ir.kratosdefense.com/news-releases/news-release-details/kratos-receives-14-million-tactical-jet-drone-system-contract
https://ir.kratosdefense.com/news-releases/news-release-details/kratos-receives-14-million-tactical-jet-drone-system-contract
https://ir.kratosdefense.com/news-releases/news-release-details/kratos-receives-20-million-unmanned-aerial-drone-system
https://ir.kratosdefense.com/news-releases/news-release-details/kratos-receives-20-million-unmanned-aerial-drone-system
https://journalrecord.com/author/jfrancissmith/
https://journalrecord.com/2022/08/29/cherokee-nation-boosts-minimum-wage-family-leave-benefits/


Top Software Skills 

 
Source: Source: Lightcast – economicmodeling.com-2022.1 

 

Top Cities Posting Jobs 

 
Source: Source: Lightcast – economicmodeling.com-2022.1 



 

Long Covid is keeping as many as 4 million Americans out of work 
New York (CNN Business)The pandemic continues to cast a shadow over the workforce. Long Covid, a 
combination of symptoms that emerge months or even years after recovering from the virus, is keeping 
up to 4 million Americans from working, according to a new study. 
The Brookings Institution report, released Wednesday, finds that about 16 million working-age 
Americans (between the ages of 18 and 65) have long Covid today. 
People suffering from long Covid face a range of symptoms that can make it challenging to work, 
including brain fog, anxiety, depression, fatigue and breathing problems. 
Brookings estimates that 2 to 4 million people are out of work due to long Covid. The midpoint of that 
range -- 3 million full-time equivalent workers -- represents a sizable 1.8% of the entire US civilian labor 
force, the report said. 

Long Covid is keeping as many as 4 million Americans out of work - CNN 
 

Businesses paying more, sweetening benefits, survey shows 
By: Journal Record Staff August 26, 2022 
By: Journal Record Staff August 26, 2022 

While a slowing economy has caused some businesses to begin eliminating jobs, a prevailing tight labor 
market nationwide has prompted many others to raise wages and sweeten benefits in bids to lure 
and/or retain top talent, according to results of a recent survey commissioned by Oklahoma City-based 
Express Employment Professionals. 
Even so, many employees are treating the job market “like a buffet,” believing they can easily hop from 
one employer to another for a better deal and that that will always be the case. The buffet isn’t likely to 
last. 
“I am concerned about (employee) escalating costs due to inflation and the need for workers to make 
more to keep up,” said Mike Brady, an Express franchise owner in Florida. “The rising costs will cause 
businesses to hit a breaking point, and what the impact will be as a result is a guessing game.” 
Still, for now many businesses have been agreeable to taking on higher costs to keep employees happy. 
On behalf of Express, The Harris Poll surveyed 1,003 business decision-makers in the United States 
between May 3 and May 23. Results reflected that 80% had taken steps to ease hiring, including offering 
higher starting salaries (33%) and offering hiring bonuses (29%). Some 27% of decision-makers reported 
offering remote work, and an equal percentage said they’d sweetened benefits, including offering more 
paid time off and flexible hours. 

Businesses paying more, sweetening benefits, survey shows | The Journal Record 
 

Resources for Businesses: 

 

Workforce 101 Handbook for Employers 
WORKFORCE-101-FOR-EMPLOYERS-2019.pdf (oklahomaworks.gov) 

 

Employer’s Guide to Worker Adjustment and Retraining Notification (WARN) 
_EmployerWARN2003.qxd (dol.gov) 

 

Rapid Response Services 
Avoid future layoffs, access incumbent worker training programs and skilled job seekers, and become 
familiar with employment rights and regulations such as the WARN Act, administered by the DOL. 

Rapid Response OKC | Layoff Aversion Services Oklahoma City - Oklahoma Works 

https://www.brookings.edu/research/new-data-shows-long-covid-is-keeping-as-many-as-4-million-people-out-of-work/
https://www.cnn.com/2022/08/18/health/long-covid-at-two-years-wellness/index.html
https://www.cnn.com/2022/08/05/health/long-covid-adult-child-symptoms-wellness/index.html
https://www.cnn.com/2022/08/25/economy/long-covid-work/index.html
https://journalrecord.com/author/journalrecordstaff/
https://journalrecord.com/author/journalrecordstaff/
https://journalrecord.com/2022/08/26/businesses-paying-more-sweetening-benefits-survey-shows/
https://oklahomaworks.gov/wp-content/uploads/2019/11/WORKFORCE-101-FOR-EMPLOYERS-2019.pdf
https://www.dol.gov/sites/dolgov/files/ETA/Layoff/pdfs/_EmployerWARN2003.pdf
https://oklahomaworks.gov/rapid-response-layoff-aversion/

