
July Monthly Report and Observations 
Please note that each month’s report is release on the day that the Bureau of Labor Statistics releases 
the prior month’s data used in the report. 

 

Construction projects planned at 85 airports in Oklahoma 
By: Journal Record Staff July 7, 2022 0 

OKLAHOMA CITY (JR) – The Oklahoma Aeronautics Commission recently approved $184 million in 
funding for 85 airport improvement projects in Oklahoma. 
An Airport Construction Program will invest in airports in 57 Sooner State communities in fiscal years 
2023-2027, according to commission officials. More than $127 million in federal funds will cover a 
majority, while $22.2 million in state grants and $33.7 million in local matching funds will cover 
remaining costs. 
Major projects are in Tulsa, Norman, Guthrie, Enid, Muskogee, Atoka, Durant, Pryor, Ardmore and 
Poteau. 
https://journalrecord.com/2022/07/07/construction-projects-planned-at-85-airports-in-oklahoma/  
 

The jobs market still favors workers, despite fears of an economic 
slowdown 
July 6, 20225:11 PM ET 

Workers looking for new jobs have plenty of options, despite recent layoffs and hiring slowdowns in key 
parts of the economy. 
There were 11.3 million open jobs at the end of May, the Bureau of Labor Statistics reported 
Wednesday. 
Layoff rates are at historic lows. In contrast, the rate of workers who are quitting their jobs remains near 
historic highs, despite falling slightly from their peak in March. Because there are so many available jobs 
— nearly two for every person who's unemployed — employers are keen to hold on to workers they 
already have. Some have offered pay raises to attract or retain workers, especially as inflation causes 
prices to rise. 
https://www.npr.org/2022/07/06/1110045834/jobs-data-may-hiring-layoffs  
 

July Labor Force/Unemployment Statistics 
Region Unemployment 

Rate 
Labor Force Employment Unemployment Labor Force 

Participation Rate 

Oklahoma 3.0% 1,880,438 1,824,912 55,526 60.8% 

United States 3.5% 163,960,000 158,290,000 5,670,000 62.1% 
Source: US Bureau of Labor Statistics 

 

Virtual Brands, Virtual Kitchens, and Ghost Kitchens are struggling for 
market post COVID. 

Brands such as NextBite, MrBreast Burger, and Wow Bao are struggling with decline in sales from the 
peak in 2019 and 2020. A few of the mainstream restaurants have abandoned the ghost kitchen 
business. Employment opportunities are very limited. 
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Tenth District Energy Activity Accelerated 

by: Chad Wilkerson 

Second quarter energy survey results revealed that Tenth District energy activity accelerated, and the 
majority of firms reported additional drilling and business activity and higher revenues. Firms reported 
that oil prices needed to be on average $65 per barrel for drilling to be profitable, but $98 per barrel for 
a substantial increase in drilling to occur. Similarly, natural gas prices needed to be $4.64 per million Btu 
for drilling to be profitable on average, and $6.34 per million Btu for drilling to increase. 
https://www.kansascityfed.org/surveys/energy-survey/tenth-district-energy-activity-accelerated-july-
2022/  
 
 

 
Source: Oklahoma Employment Security Commission (OESC) 

 
Microsoft president sees “new era” of stagnating labor pool 
REDMOND, Wash., July 18 (Reuters) - U.S. companies are facing a "new era" in which fewer people are 
entering the workforce and pressure to pay higher salaries may become permanent, Microsoft 
Corp's (MSFT.O) President Brad Smith told Reuters in an interview. 
At the software maker's Redmond, Washington, headquarters, Smith highlighted one source of what he 
called today's "greater economic turbulence." In his office, he walked over to a wall-sized touchscreen 
device and pulled up a series of charts, showing how population growth has tumbled in the United 
States, Europe, China and Japan. 
The trend of around 5 million people expanding the U.S. working age population every five years since 
1950 has shifted, starting in the period between 2016 and 2020 when growth slowed to 2 million, and is 
now slowing further, said Smith late last week, citing United Nations data. Major markets overseas have 
seen outright labor force declines. 
Reuters Microsoft 
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Lean Out: Employees Are Accepting Lower Pay In Order To Work 
Remotely 
GREG ROSALSKY 

In 2020, office workers were liberated from their cubicle farms and nasty commutes, as companies 
embraced what was supposed to be a temporary experiment with remote work while the pandemic 
raged. Approaching three years later, more than a third of American workers say they're still able to 
work from home full time, and almost a quarter say they can do so part time, according to a recent 
poll by McKinsey & Company. In total, almost six in ten of the 25,000 Americans polled said they could 
work from home at least one day a week. 
Not surprisingly, 87 percent of workers whose employers offered "at least some remote work" have 
seized the opportunity, spending an average of three days of the workweek doing their jobs remotely. 
And who can blame them? No more rush-hour traffic. Comfy pajamas instead of annoying business 
wear. A greater ability to balance work and family. The opportunity to stay and live in places much 
further away from the office. What a jackpot. 
While some companies have been plotting and scheming to get their employees' butts back into 
company-owned chairs, others have spotted an opportunity. These companies recognize remote work 
has tremendous appeal: a big, delicious cookie they can use to lure and retain workers. It's so 
scrumptious that offering it to workers can be as good as cold, hard cash. And the best part for business 
executives: this cookie is cheap! 
In a new study, economists Jose Maria Barrero, Nicholas Bloom, Steven J. Davis, Brent H. Meyer, and 
Emil Mihaylov surveyed more than 500 American companies, asking them how they are using remote 
work. They find that many companies are capitalizing on remote work by using it as a substitute for 
giving workers raises, so much so that it's helping to moderate inflation. 
https://www.npr.org/sections/money/2022/07/12/1110510488/lean-out-employees-are-accepting-
lower-pay-in-order-to-work-remotely  
 
 

 
Source: U.S. Bureau of Labor Statistics 
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93% of employers want to see soft skills on your resume—here are 8 of 
the most in-demand ones 
https://www.cnbc.com/2022/07/13/in-demand-soft-skills-to-put-in-your-resume.html  

 
OKC has big stake in franchise businesses 
By: Kathryn McNutt The Journal Record July 11, 2022 

Franchise opportunities are available in Oklahoma for auto painting and transmission shops, soul food 
and sushi restaurants, janitorial and early childhood services, and fitness studios, just to name a few. 
Roughly 5% of U.S. businesses with employees are franchises, according to a new LendingTree analysis 
of U.S. Census Bureau data. Among the top 50 metro areas with at least 529 franchises, Oklahoma City 
ranks 11th for the highest share at 7.4%. 
https://journalrecord.com/2022/07/11/okc-has-big-stake-in-franchise-businesses/   

 
 

Job Postings Regional Breakdown 

 
Source: Source: Lightcast – economicmodeling.com-2022.1 

 
 

Education and Experience Breakdown in Job Postings 

 
Source: Source: Lightcast – economicmodeling.com-2022.1 
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Aviation sector faces hiring headache as mechanics shortage looms 
By Allison Lampert and Abhijith Ganapavaram 

MONTREAL/BENGALURU, July 15 (Reuters) - Christophe Gagnon considered quitting his avionics studies 
as COVID-19 crippled aviation, but the 21-year-old stayed in class and now the industry is desperate for 
more like him to keep planes flying. 
Two years after lockdowns nearly grounded the airline industry, repair shops and suppliers are 
scrambling for students like Gagnon, who received multiple job offers while still at the École nationale 
d'aérotechnique (ÉNA) in Canada's aerospace hub, Quebec. 
 In 2021, the U.S. planemaker forecast the global industry's need for 626,000 new maintenance 
technicians over the next two decades compared with 612,000 pilots. 
https://www.reuters.com/business/aerospace-defense/aviation-sector-faces-hiring-headache-
mechanics-shortage-looms-2022-07-15/    
 

Kratos Update: 
USAF Complete Successful XQ-58A Valkyrie Skyborg Flight Series 
July 18, 2022 (GLOBE NEWSWIRE) -- Kratos Defense & Security Solutions, Inc., a leading National 
Security Solutions provider and industry-leading provider of high-performance, jet-powered unmanned 
aerial systems, announced today that it has recently completed a successful series of flights with two 
production XQ-58A Valkyrie aircraft for the Skyborg Program. The program team includes the U.S. Air 
Force (USAF) Fighters and Advanced Aircraft Directorate, Air Force Research Laboratory, USAF 40th Flight 
Test Squadron, USAF 46th Test Squadron, and Kratos. The Valkyrie is built in Kratos’ Oklahoma City 
Facility. This is another step in the process for the Air Force to consider buying a large order of Valkyries. 
 

Is antitrust becoming HR’s biggest headache?  

The antitrust enforcement agencies and plaintiffs’ attorneys alike continue to prioritize competition 
enforcement in labor markets. The antitrust agencies have been keenly focused on a variety of labor 
issues, including wage collusion, non-compete, non-solicit and confidentiality agreements, worker 
classification, earnings claims, franchising arrangements, and merger deals that impact labor. This has 
the greatest effect on larger enterprises and large groups of businesses in similar fields. 
 

DOJ Looking at Antitrust in HR Field 
DOJ is specifically looking at non-compete clauses, no-poach agreements and certain types of wage 
sharing. DOJ is using both civil and criminal enforcement. State AGs are also filing cases around no-
poach agreements, especially within franchise groups and staffing agencies. If a business has any 
question about their practices, they should consult an counsel familiar with antitrust in HR fields. 
https://on24static.akamaized.net/event/38/48/70/5/rt/1/documents/resourceList1658844492903/com
petitionenforcementandlaborandemploymentmarketsclientwebinarfinal1658844491066.pdf 
 

Top Job Posting Sources 
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