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Those in attendance included: Kevin Arnold, Brandi Scott, Jenna Morey, Stephanie Cameron, Michelle Bish, Jessica Mollica, Jimmy Curry, Christi Porter, Trina Southard, Kerry Manning, Lance Allee, Karen Davidson, Sarah Ashmore, Mark Barth, Chuck Gray, David Crow. 
Lance gave an update on ABE subcommittee. Discussed the desire to get word out more about ABE and its services. He said Career Tech is working hard on that.
Oklahoma had the ABE student of the year nationally. 
Lance mentioned some of the ABE students being profiled through Kellogg’s cereal boxes in Oklahoma stores.
Lance talked about fewer people seeking ABE HSE equivalency b/c a better economy is not compelling them to address skills they don’t have. 
Will there be guidance issued regarding apprenticeship expansion grants?
Brandi Scott, from Altus AFB, discussed how Altus is leveraging resources and doing what it can to attract and retain talent. Scott mentioned the need to be creative to attract talent, including paying for relocation. 25% eligible for retirement now, 50% in next 5 years. 350 positions. 
$25/hr starting wages in Altus AFB for mechanics. 
ROI study for Oklahoma----check status? Will Oklahoma have data to match with apprenticeships in Oklahoma vs using national data. 
Stephanie Cameron gave an update on employer engagement and partnerships. Mentioned their desire to work with WBL group.
David Crow gave an update on the next round of sector partnership grants.
· The Oklahoma Manufacturing Alliance who will work with COWIB and the OMA Manufacturing Statewide Workforce Committee (35 employers) to develop job skill matrices linked to a career succession plan/career pathway. They are also focused on expanding work-based learning opportunities in manufacturing.
· The Northwest Area health Education Center who will work under the direction of the Health Workforce Subcommittee of the GCWED, and in partnership with the Western and South Central WDBs, to implement strategies identified through the last round of sector partnership work. Their focus will be developing an employer-led online Nursing Residency Program to recruit and retain nurses in the area. The program will focus on ensuring nurses have the skills to transition from simulated practice to actual nursing practice.
The grants are for 1 year and the CP Committee will receive a mid-year update on progress and final report at the end of the grant period.
Michelle Bish gave her report for the NE’s area sector partnership:
Presentation link:
https://oklahomaworks.gov/wp-content/uploads/2019/07/NEWDB-Sector-Partnership-Presentation-July-2019-002.pptx

Mentioned they looked at childcare and lack of it in that area and how it affects the ability for employers to recruit and retain workers;
Christi Porter and Trina Southard shared their planning region’s efforts with the sector partnership grant. 
They mentioned the need to get businesses involved 
3 Takeaways
WIOA programs are a secret, must get word out
Businesses excited to take advantage of programs once they know what it is
Challenges are the same across multiple sectors.  
Presentation link:
https://oklahomaworks.gov/wp-content/uploads/2019/07/Western-Region-Career-Pathways-Presentation.ppt
Former Co-Chair Peggy Geib was honored for her contributions to Career Pathways with a certificate of service.
Chuck Gray gave an update on recent Governor’s Council activities.
Next meeting was announced for October 10, 2019 at Francis Tuttle. 

