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T E C H N I C A L  A S S I S T A N C E - #TA-02-2017 

 

DATE: February 9, 2017 
 

RE: Clarifications between MOUs and Cooperative Agreements 
 
MOU:  Outlines how all the basic and individualized career services, and training services will be 
provided within the region.  It includes, but is not limited to: 

 The adjusted services matrices (job seeker services, business services, and job seeker 

wrap around services) after the Workforce Development Board (WDB) has identified 

and addressed the gaps found within the initial service matrices; 

 How each of the partners’ services are accessible through the One-Stop system (on-site 

in person, on-site via printed materials, through internet, through referral, etc.); 

including; 

o the location(s) of the comprehensive, affiliate, and special One-Stop Centers; 

o which partners are on-site in each of those centers; and,  

o dates/hours of the partners’ co-location in each; 

 The partner (agreed upon) interagency referral process; 

 Any cross-training of staff; 

 Any functional supervision activities among partner agencies; 

 The benefits received by the partners for being a part of the system; 

 The infrastructure costs; 

 Each partner agency’s fair share of the infrastructure costs and how it was determined. 

Cooperative Agreements:  Agreements of some of the partners for specific activities they will 
perform collaboratively in response to an employer’s or a group of employers’ needs, or, in 
response to a group of job seekers’ (such as those with barriers to employment) needs.  Some 
examples may include a cooperative agreement among:  

 A career tech, some secondary schools, some post-secondary schools, and set of leaders 

from a key industry regarding the development and implementation of a stackable, 

module-based training curriculum to teach a particular set of skills needed for a specific 

career pathway; 

 An employer, an educational institution, Voc  Rehab, and the WIOA Title I Adult and 

Dislocated Worker program for the development and implementation of a specific 

incumbent worker training program; 
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 The local Board, the post-secondary education system, and leaders within a key industry 

cluster, to design and implement a sector strategy initiative;  

 TANF, Voc Rehab, and an employer to design and implement a specific job coaching 

program; 

 Department of Transportation and the appropriate partners for a pilot project for 

reduced bus fare for individuals accessing specific services within WIOA Titles I, II, III and 

IV; 

 A local economic development agency (or a group of them) and the local WDB to 

arrange how the WDB will provide workforce information to economic development 

and/or, how the WDB will be involved in initial discussions with site selectors and/or 

businesses interested in locating within the local area; and/or, 

 Wagner-Peyser/ES and an employer regarding on-boarding and supervisor training, and 

job description development the Wagner-Peyser staff will provide to the business. 

 
 


